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Short Term Disability (STD) Payment Schedule 
 

STD 
Percentage 

Level 

8 hour shift 
5 days/wk 

10 hour shift 
4 days/wk 

Payroll Coding 

0% paid for  
Elimination 
Period (1) 

  
Elimination Period will be coded to paid or 
unpaid FMLA/OFLA codes according to the 
TM Designation form. (2)  

    

Then two week increments as follows: (3) 

    

100% 8 hours per day 10 hours per day Code 78 (4) – Extended Sick Leave (STD) 

    

90% 7.2 hours 9.0 hours Code 78 

 0.8 hours 1.0 hours FMLA/OFLA paid or unpaid codes 

    

80% 6.4 hours 8.0 hours Code 78 

 1.6 hours 2.0 hours FMLA/OFLA paid or unpaid codes 

    

70% 5.6 hours 7.0 hours Code 78 

 2.4 hours 3.0 hours FMLA/OFLA paid or unpaid codes 

    

66.667% 5.34 hours 6.67 hours Code 78 

 2.66 hours 3.33 hours FMLA/OFLA paid or unpaid codes (5) 

 
 
(1) Full-time regular Elimination Period is 80 missed work hours. Part-time regular is equivalent of the budgeted 

FTE work hours in a two week period. Please note: The 80-hour Elimination Period is extended if a Holiday falls 
within the Elimination Period. Holiday will be paid according to CBA and APM only if employee is in a paid 
status the day before and day after the Holiday. 

 
(2) If a TM Designation form is not received before the start of your leave, the default pay may be charged to 

UNPAID: FMLA/OFLA Leave Without Pay per your CBA, only if you are eligible. (See TM Designation form.)  
 

(3) Timecard coding for STD: Please refer to the Central Payroll “FMLA Worksheet” on the Finance page for 
guidance on tracking the STD payment percentage schedule. Contact: LCMSCEPY@co.lane.or.us for assistance.  

 
(4) Code 78 hours need prior approval by The Hartford through the Short Term Disability Leave filing process. 
 
(5) FMLA/OFLA codes are available for up to 12 weeks, and STD benefit will not exceed 90 calendar days. If 

FMLA/OFLA exhausts before the end of a Short Term Disability claim, Code 78 will be supplemented with 
Code 91 – Leave Without Pay (LWOP) until the employee returns to an active work status, except where CBA 
requires TM to be used before entering Leave Without Pay if the TM bank is over 80 hours.  

 
FMLA/OFLA – Family and Medical Leave Act and Oregon Family Leave Act provide an unpaid, protected 
leave of absence, subject to review of eligibility. FMLA/OFLA run concurrent with Short Term Disability, 
when eligible. Lane County allows the employee to use accrued leave banks in lieu of unpaid 
FMLA/OFLA. Please refer to the CBA, Timecard Codes for Leaves, and TM Designation forms for codes 
available to use during an STD leave. Department payroll contacts assist with coding timecards. 
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